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As you are aware, business legislation often brings new laws that impact payroll.
When this legislation is announced, Flex-Pay receives regular communications on the law changes.

We take the necessary actions to ensure our client’s payroll processes are in compliance.

Breaking News from Flex-Pay

Flex-Pay is your resource for payroll, and as legislative changes occur that impact your payroll, 
we will continue to provide updates to our clients.

HIRE ACT Recap
A s of March 18, 2010, two new employer tax benefit s are available 
when hiring a previously unemployed person. Firs t, the Hiring 
Incentives to Restore Employm ent (HIRE) Act provides a 6.2% 
payroll tax incentive, exem pting the em ployer from their 
portion of Social Secu rity taxes on w ages pa id after March 18th

and before January 1, 2011.

Who is a Qu alified Employee?
• H as not been employed for more than 40 hrs 

d uring the 60 d ays prior to this position of 
em ployment and fills qu alifying p osition 
criteria. 

What is  a  Qualified Position?
• N ewly created position
• Every position in a new business

• Position can be pa rt-tim e, full-tim e or seasonal
• Filling existing position if the worker he/ she is replacing 

left volu nta rily or was term ina ted for cau se, w hich includes 
layoffs

The employer needs to have the qualifying employee 
complete the Form W-11 and main tai n it on file. This form is 
available online at www.flex-pay.com/ news.html. 

Flex-Pay’s system will track qualified employees, block the 
emp loyer portion of these employee’s social security taxes, and 
properly p repare the 941.

Secondly, employers m ay claim up to an add itional $1,000 
general business ta x credit when they file their 2011 incom e tax 
retu rn for each qua lified emp loyee who worked for a t lea st a 
year.  Certain restrictions  a pply.

Additional Information on HIRE Act
• The em ployee needs to ha ve been hired after Febru ary 3, 2010, and before January 1, 2011. All other taxes s till apply. 
• The 60 day p eriod must be continuou s.
• M unicip alities and hou sehold employers  do not qualify, a nd family m em bers or relatives do not qualify.
• A  new Form 941w ill be upd ated to account for the tax credits beginning w ith the second quarter form . First quarter wages  a nd  

cred its will a lso be rep orted on the second quarter  form . 
• Emp loyer cannot avail themselves of both the Work Opportun ity Tax Credit (WOTC) and the H IRE Act incentives. Regulations 

rega rd ing the imp act on the FICA tip credit have not been finalized.

HIRE Act Tax Codes are Available for Flex-Pay Clients
As you ha ve emp loyees w ho meet the HIRE Act qualifications (restated below ), Flex-Pay clients usin g our 
Ca ll/ Fax/ Email service should  sim ply sen d signed W-11 form (s) with their  stand ard new hire inform ation to 
their Payroll Specia list. Flex-Pay’s Pa yroll Specialist will enter this emp loyee w ith the app ropriate H IRE Act Tax 
Cod e into our system.

Clients using our Web or PC p roduct  will not see th is op tion on the new emp loyee ad dition screen. After saving 
a  new  employee, p roceed to the new employee’s tax tab and ma nually add the new H IRE Act Tax Cod e, HA-SS, 
w ith a start  d ate of 3/ 19/ 2010. This code will have a negative am ou nt associated with it , wh ich will redu ce your 
Fed eral tax d eposit amoun t approp riately. Please n ote that this a mount will not be visible on th e Pre-Process 
Register but w ill be reflected on your Payroll Su mma ry Report an d you r La bor Distribu tion.  For add itional 
a ssistance or  qu estions, call your Payroll Sp ecialist .
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